
REFLECTIONS FROM 9TH
 

Collective Resilience 

Auraria is comprised of a 
small and committed team 
of people, so when we 
lose employees, we feel 
it more personally. Many 
of you know that we sadly 
lost another team member 
since the last issue.

Mona Goodrich from the Accounting department worked quietly 
behind the scenes, and found a way to impact the campus through 
her assistance with our projects and initiatives. Those who had the 
good fortune to know her on a personal level recognize that she 
was a dedicated and cherished colleague whose efforts positively 
influenced the success of the agency. She will be dearly missed 
and always remembered. Our hearts continue to go out to her 
family, friends, and coworkers.

We are facing challenging times at 
every turn, including tragic events 
occurring on a national level. 
Thankfully, our One Auraria team 
has an enduring collective resilience 
that continues to move us forward. 
Nonetheless, if you ever need 
assistance, support, or just someone 
to talk to, remember that you can 
contact our Human Resources 
department.They have access to 
resources, services, and organizations 
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New Payroll and 
Workflow Systems

2018 started off with a lot of firsts, 
including new payroll (MIP) and 
workflow (Microix) systems. These 
systems have streamlined the 
antiquated processes of how we 
applied for and tracked annual 
and sick leave. Now, applying for 
leave is as easy as clicking on 
“request leave” in the workflow 
modules. Once the leave request 
page opens up, put in your dates 
and reason, then hit the “submit” 
button. It’s that simple.

The workflow page shows your 
leave balances in a bar graph 
format. This graph represents how 
many hours have been approved, 
but does not necessarily 
represent how many hours you 
have earned to date. (We still 
have a few departments that 
require paper leave requests.) 

HR INSIGHT

https://www.ahec.edu/for-ahec-staff/human-resources/


CAMPUS NEWS
COMMUNITY COLLEGE OF DENVER

Kevin Williams 
Joins CCD as 
Vice President 
of Enrollment 
Administration & 
Student Success

Kevin Williams, Ph.D. 
joined CCD as the 
new Vice President of 
Enrollment Administration 
& Student Success in 
early January. Williams 
brings over 16 years of 
admissions and enrollment 
management experience 
at both the undergraduate 
and graduate level.

In 2001, Williams began his career in higher education after he 
was hired by Morehouse College, his alma mater, as an admissions 
recruiter. After earning his doctorate in 2007 from Jackson State 
University, he served as Director of Admissions at Clark Atlanta 
University, Dean of Admissions at Morehouse College, Dean of 
Enrollment Management and Diversity at Mississippi Valley State 
University, Vice President for Enrollment Management and Student 
Success at Talladega College, and most recently Vice Provost 
for Access and Enrollment Services at the University of the Virgin 
Islands.

Williams has participated in the Hampton University Executive 
Leadership Program, the Harvard University Summer Institute on 
Admissions, and is a 2013 Summer Fellow from Vanderbilt University 
Peabody College Higher Education Management Institute.

Williams’ student-centered, student-first philosophy in his approach 
to leadership within higher education institutions will be beneficial 
to CCD.

that
employees can readily utilize for various personal needs.
No one is ever alone on the One Auraria team.

Barb Weiske
Chief Executive Officer
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JaNae Nelson
Director of Facilities 
Management
 
JaNae Nelson joined AHEC in 
November 2017 as Director of 
Facilities Management, a new 
position for the agency. With over 
eight years of facilities experience 
at Regis University, she’s well-
acquainted with the academic 
environment. 

Nelson brings a wealth of 
knowledge and experience to 
her new role on campus. She 
holds a bachelor’s degree in 
business administration and a 
master’s degree in organizational 

Kevin Williams, Ph.D. Photo: CCD

As with any new software, it takes 
time to uncover and apply all of 
the features. As a team, we will 
continue to find ways to streamline 
and simplify your lives.

If you have questions about your 
leave, please see your paymaster 
or contact Benefits Administrator 
Thomas Whiteley at 303-556-4557.

Reminder: The Classified 
Employee performance cycle 
ends on March 31st, 2018. Please 
submit the forms electronically. 

STAFF SPOTLIGHT

mailto:thomas.whiteley%40ahec.edu?subject=


METROPOLITAN STATE UNIVERSITY OF DENVER

New Brewing Lab a Reason to Celebrate

MSU Denver has built a state-of-the art lab for their beer industry 
programs on the ground level of the Tivoli Student Union. Complete 
with a brewing industry operations lab, production lab, and quality 
analysis lab, the space gives students the opportunity 
to build and test their knowledge in brewing. 

President Janine Davidson, Ph.D., met with Scott Kerkmans, 
Director of MSU Denver’s Brewing Industry Operations Program, 
about the new brewing lab for her video series, “The Rundown 
with President Davidson:” www.vimeo.com/250360378.

Craft breweries and brewpubs have become a significant 
component of Colorado’s culture and economy. MSU Denver 
developed their beer industry programs to meet the industry’s need 
for university-educated employees trained in brewing, brewery 
operations, sales and distribution, brewpub management, and 
related operations positions.

The program’s central location within Colorado offers students access 
to a considerable number of experiential learning opportunities, 
especially with the state being home to over 360 breweries. 

Stay tuned—the MSU Denver Beer Industry Program Labs will host 
a grand opening later this spring.
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President Janine Davidson, Ph.D., talks with Scott Kerkmans, Director of MSU Denver’s Brewing 
Industry Operations Program, about the new lab for students learning the art of brewing.
Photo: MSU Denver

leadership. She has completed 
four years of the national 
Association of Physical Plant 
Administrators (APPA) academy 
for certified facility managers. In 
addition, she’s an instructor for 
the APPA Rocky Mountain region, 
teaching a week-long certified 
Supervisor’s Toolkit course for 
facility managers at universities 
across the region.  

Originally from Georgia, Nelson 
moved to Colorado in 1998. She 
grew up on a dairy farm, so it’s no 
surprise that one of the things she 
enjoys outside of work is making 
sure her hobby farm is functioning 
at its best. She and her husband 
Doug live in the Morrison/
Evergreen area, where they raise 
two cows annually for meat, 
chickens for eggs, and goats for 
making soap and feta cheese. 
They also have barn cats and a 
Chesapeake Bay Retriever that 
enjoys playing ball with the goats.

Nelson says she loves the Auraria 
Campus for its energy and 
vibrancy. She believes deeply in 
the Guiding Principles and wants 
to ensure that Facilities Services 
leans on them when making 
decisions. “’Make an Impact’ 
and ‘Delight Our Customers’ 
are ways we make a positive 
impression on the thousands 
of lives that are on this campus 
daily,” said Nelson.

In addition to her hobby farm, 
Nelson enjoys spending time with 
her two adult sons, quilting, hiking, 
camping, and exploring Colorado. 
She’s also discovered Junior 
League Hockey. She went to a 
Spokane Chiefs game and took 
a book because she thought it 
would be boring…needless to say, 
she never cracked the book. After 
that, she was hooked!

FAVORITE PLACE VISITED
The beach, anywhere

https://msudenver.edu/beer/
https://www.ahec.edu/for-ahec-staff/human-resources/guiding-principles/


CU Denver Celebrates First Named Building

CU Denver recently celebrated a $10 million gift and official name for 
its new landmark, the Lola & Rob Salazar Student Wellness Center.

Denver philanthropists Lola and Rob Salazar made a $10 million gift 
to guarantee a lasting legacy for the Wellness Center, which student 
leaders first envisioned in 2013. The gift makes the facility the first 
named building for CU Denver, a milestone for the university.

The Salazars chose to invest in CU Denver in part because the 
student body reflects their belief in the power of hard work and 
determination to achieve success in life. 

“We didn’t have a lot of money growing up, but watching our 
parents work so hard to give us everything that we did have  
was inspiring. Our parents were always stressing the value of 
education, about giving back, and about the importance of truly 
being kind,” said Lola. “We started the Salazar Family Foundation 
because we’ve been fortunate in our business success and 
because education has alwaysbeen the number one priority  
for our family.”

Opening this spring, the Lola & Rob Salazar Student Wellness 
Center will be an 85,000-square-foot facility featuring a 36-foot 
climbing wall, three-court gymnasium, six-lane pool, weight room, 
fitness studios, reflection rooms, and an outdoor adventure center. 
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UNIVERSITY OF COLORADO DENVER

Pictured from left: Andrea Wagner, Vice Chancellor of Advancement, Lola Salazar, Milo the Lynx, 
Rob Salazar, and Amber Long, Executive Director of the Lola & Rob Salazar Student Wellness 
Center. Photo: CU Denver

FUN FACT
Country singer Alan Jackson and 
his wife Denise rented their first 
home from my Dad

MUSIC
Anything that makes me move

FAVORITE HOLIDAY
Thanksgiving—family, food, and 
reflecting on all we have to be 
thankful for—good times!

BUCKET LIST ITEM
Road trip without a predetermined 
destination

EARLY LEARNING 
CENTER

Now Enrolling for 
Kindergarten 2018
 
Enroll your child for kindergarten 
at the Auraria Early Learning 
Center.

Our fully accredited program 
provides a fun, supportive, and 
engaging learning environment 
to prepare children for success in 
first grade and beyond.

Information:
303-556-3188
AELCAdmin@ahec.edu
www.ahec.edu/kindergarten

http://www.salazarfamilyfoundation.org/
mailto:AELCAdmin%40ahec.edu?subject=
http://www.ahec.edu/kindergarten
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‘ONE AURARIA’ NEWS
HUMBLE HEROES

Newly Combined Payroll–HR Team Successfully 
Launches New Software

This past November, the pressure was rising for the MIP/Microix 
implementation team. After years of planning, testing, and 
troubleshooting, the first payrolls were scheduled to run from the 
new system at the beginning of January. As time was running out, 
restructuring and staff turnover occurred in the Payroll department. 
Embracing the “Own It” Guiding Principle, the Human Resources 
team accepted the challenge to absorb the payroll functions in 
their area. 

Paying employees 
accurately and on time is 
one of the critical functions 
of the agency. In search 
of a new team member to 
keep the process moving 
forward, Human Resources 
Director Dianda Coe turned 
to experienced business 
services professional 
Leonida Gardner in Tivoli 
Station. After adding 
Gardner to the team, the 
department was able to 
learn the ins and outs of 
the system, resulting in 
a successful bi-weekly 
pay day on January 5th, 
following by monthly payroll 
on January 31st.Denver Aquarium mermaids congratulate the

Payroll-HR team for their software launch

Discover colleagues who have 
recently joined the “One Auraria” 
community, and recognize those 
colleagues who have retired.
 

NEW HIRES
 
ACCOUNTING
Detrice Brown
Auxiliary Service Coordinator
Kathy Daly
Director of Business Operations
Regina Gubenko
Accountant II
 

AURARIA CAMPUS POLICE
Chendra Johnson
Dispatcher

INTEGRATED MARKETING 
& COMMUNICATIONS
Jane Hood
Marketing and Communications 
Manager

PARKING & 
TRANSPORTATION SERVICES
Matt Leonard
Parking Specialist
William Smith
Parking Specialist
Dawn Wattley
Field Service Coordinator
Heather Wilcox
Auxiliary Service Coordinator

SUPPORT SERVICES
George Jackson
Custodian I
Lorenzo Keys
Custodian I
Zaza Mulbah
Custodian I
Jasmine Vassau
Custodian I

RETIREES

FACILITIES SERVICES
Steve Lovato
Pipe Mechanic Trades

NEW HIRES & RETIREES

https://www.ahec.edu/for-ahec-staff/human-resources/guiding-principles/
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SUPPORT SERVICES
Marina Flores
Custodian I

PARKING & TRANSPORTATION 
SERVICES
Gary Sutter
Manager

In celebration of the successful completion of the first biweekly 
payroll, Chief Operations Officer Jeff Stamper took the team to 
the Denver Aquarium for lunch. Benefits Administrator Thomas 
Whiteley, who teaches scuba diving at the aquarium, arranged for 
the mermaids to share a special message with the team.

“It was nice to take a breather from the chaotic month we had just 
been through and celebrate,” said Coe.

CALENDAR & REMINDERS
March 19–25, 2018
Spring Break (no classes, campus open)
 
March 31, 2018
Classified Employee performance cycle ends

May 10, 2018
CCD Commencement

May 11, 2018
MSU Denver Commencement

May 12, 2018 
CU Denver Commencement 

May 28, 2018
Memorial Day (campus closed)

HR SURVEY REMINDER

In an effort to continue to improve the services 
HR provides to the One Auraria team, please 
take a few minutes to complete a brief survey.
For a PDF of the survey that can be printed 
out, visit: www.ahec.edu/hr-survey.

1068 9th Street Historic Park | PO Box 173361 | Campus Box A | Denver, CO 80217

 

Story Ideas & Newsletter Feedback 
Contact: Katy Brown, 9th Street News Editor (katy.brown@ahec.edu or 303.556.8090)

http://www.ahec.edu/hr-survey
mailto:katy.brown%40ahec.edu?subject=

